Diversity Requirement I1.2: Dimensions of Diversity

Criteria

For category 11.2, at least salf the course must be focused on dimensions of diversity, such as
race, ethnicity, and gender, that are of particular importance in understanding contemporary society in
the United States. Although the analytical categories must be applicable to understanding diversity
within the United States, the specific cases under consideration may be situated elsewhere (i.e., courses
that examine these dimensions in general theoretical terms or outside of the United States may be

considered for this category).

Faculty who believe that a particular course or set of courses fulfills the expectations of the
requirement without conforming precisely to the listed criteria may petition the Committee on
Instruction for approval. The committee will make determinations on a case by case basis.

Dimensions of Diversity Course Proposal

Date:

Name of Instructor:

Department:

Course Number and Title:

Term & Year of first offering (if a new course):

Frequency: every term yearly

other (please explain)

alternate years

Enrollment limit: Typical enrollment:

1. What are the prerequisites for the course?
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2. What aspects of your course meet the requirement as described above in terms of: a) the goals and
purposes of the course, and b) the assignments required in the course? Briefly describe illustrative
assignments.

» If you have taught a version of this course before, please attach a copy of the course syllabus and,
when available, send a revised syllabus.

» For new courses, please send a copy of the syllabus after the first offering of the course. Please

also include, if available, copies of handouts that illustrate the types of assignments you use.

3. In order to build a set of resources for other instructors, we would like to collect sample materials.
Do we have your permission to share your materials with others? yes no

4. Will this course be offered in the current or next academic year? yes no
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